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This is in referenceto yourapplicationfor correctionof yournaval recordpursuantto the
provisionsof title lQof the United StatesCode,section1552.

A three-memberpanelof theBoard for Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 11 March 1999. Your allegationsof error and
injusticewere reviewedin accordancewith administrativeregulationsand procedures
applicableto the proceedingsof this Board. Documentarymaterial consideredby the Board
consistedof yourapplication,togetherwith all material submittedin support thereof,your
navalrecordand applicablestatutes,regulationsandpolicies.

After careful andconscientiousconsiderationof the entirerecord, theBoard found that the
evidencesubmittedwasinsufficient to establishtheexistenceof probablematerialerroror
injustice.

TheBoard found that you reenlistedin theMarine Corpson 13 June1991. A Naval
Criminal InvestigativeServicereportdated4 October1993, indicatesthat you were identified
asanabuserof anabolicsteroiddrugs. You underwentdrug testing on 30 October1993,
the resultsof which were negativefor thepresenceof steroids. On 12 July 1994, you were
notified by yourcommandingofficer of his intentionto recommendthat you be discharged
by reasonof misconductbasedon your wrongful use,possession,saleand introductionof
anabolicsteroids,and possessionof drug paraphernalia.You were separatedfrom the
MarineCorps with a generaldischargeon 3 October1994,by reasonof misconduct-drug
abuse,following the considerationof your caseby an administrativedischargeboard. You
wereassigneda reenlistmentcodeof RE-4B. On 4 October1994, you signedan adverseend
of servicefitnessreport, in which thereporting seniornotedthat you had beendischargedby
reasonof misconduct,and indicatedthat you were not recommendedfor further military
service.

TheBoard carefully consideredyourcategoricaldenialof unlawful involvementwith



anabolicsteroiddrugs,but found it inadequateto demonstratethat materialerror or injustice
occurredin yourcase. In this regard,it concludedthat yourdrug abusewas substantiatedby
evidenceconsideredduring thecourseof youradministrativedischargeproceedings.It was
notpersuadedthat the investigationinto your misconductor your dischargeprocessingwere
promptedby racial bias or prejudice,or the needto “downsize” the Marine Corps. Thefact
that chemicaltestingdid not reveal the presenceof steroidsin the sampleyou providedwas
not consideredprobativeof your innocence,as steroidsaredetectablefor only a shortperiod
of time after use,andtheir presencecanbe maskedby theuser. In addition, it notedthereis
no prohibitionon a dischargeby reasonof misconduct-drugabusein thosecaseswherethe
usehasnot beensubstantiatedby chemicaltesting. The Board found that asa dischargeby
reasonof misconducttakesprecedenceoverdisability separationor retirement,you were not
entitled to undergodisability evaluationproceedings,eventhoughyou sufferedfrom a
numberof conditionswhich may haverenderedyou unfit for duty. The Boardconcluded
that given thenatureof your misconduct,you werefortunateto receivea generaldischarge,
and that thereis no basisfor upgradingthe characterizationof your final periodof serviceto
honorable. It wasnot persuadedthat yourend of servicefitness reportwaserroneousor
unjust, andit could find no basisfor recommendingthat your reenlistmentcodebe changed.

In view of the foregoing,yourapplicationhasbeendenied. Thenamesand votesof the
membersof thepanelwill be furnishedupon request. It is regrettedthat the circumstances
of yourcasearesuchthat favorableaction cannotbe taken. You areentitled to havethe
Board reconsiderits decisionupon submissionof newand material evidenceor othermatter
not previouslyconsideredby the Board. In this regard,it is importantto keepin mind that a
presumptionof regularityattachesto all official records. Consequently,whenapplying for a
correctionof an official naval record, theburden is on theapplicantto demonstratethe
existenceof probablematerialerror or injustice.

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector


